
Training Requirements in OSHA Standards Post-Test 

 
 

Name (print) _______________________________             Date ______________ 
 

1. The OSH Act was signed into law in __________? 
a. 1958 
b. 1974 
c. 1970 
d. 1982 
 

2. How many employees must a small business have to be required to fill out the OSHA 300 
Log? 
a. 20 
b. 100 
c. 45 
d. 10 
 

3. An employee can be fired for filing an OSHA complaint. 
T    F 
 

4. The highest priority OSHA inspection is triggered by a fatality or catastrophe. 
T    F 
 

5. OSHA may propose penalties of up to $70,000 for each willful violation. 
T    F 
 

6. OSHA’s form 300A must be posted from February 1st through May 31st. 
T    F 
 

7. A good workplace safety program relies more on worker participation than on upper 
management involvement. 
T    F 
 

8. Incentive programs that reward low injury and illness numbers are a good way to reduce 
accidents. 
T    F 
 

9. All injuries can be prevented. 
T    F 
 

10. Workplace hazards are obvious to workers and can be easily avoided. 



T    F 

11. PPE is always the first choice for dealing with any workplace hazard.
T    F 

12. Employers must pay for all PPE with no exceptions.
T    F 

13. Companies with fewer than 250 employees do not need a written safety program.
T    F 

14. Employees should only report serious accidents.
T    F 

15. OSHA’s Injury and Illness Incident Report must be filled out within 3 business days after
a recordable injury or illness has occurred.
T    F 

16. Using a cotton swab to remove a foreign object from the eye is considered “First Aid.”
T    F   

17. Access to Safety Data Sheets should be limited to supervisors.
T    F 

18. Safety Committees should be comprised of upper management and supervisors.
T    F 

19. The “root cause” of most accidents is employee behavior.
T    F 

20. If is not documented in writing it did not happen.
T    F 
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